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Instructions

| use this presentation to help my students study for
exams and to be a student-centered way of reviewing

course material

To construct the presentation, make “bubbles” for each
of the assigned readings that you want to review, and
copy the slide/image multiple times.

Then draw lines or arrows between bubbles (between
2 or 3, and up to 4 bubbles)

Break the students into small groups or pairs, and have
them discuss the connections with each new slide.

This activity should help students with “concept
mapping,” a crucial practice for expert-like behavior
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